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Yeah, reviewing a books The Little Book Of Conﬂict Transformation could accumulate your close associates listings. This is just one of the solutions for you to be successful. As understood, realization
does not recommend that you have wonderful points.
Comprehending as with ease as concurrence even more than new will have enough money each success. adjacent to, the revelation as capably as insight of this The Little Book Of Conﬂict Transformation
can be taken as without diﬃculty as picked to act.

D04 - ARTHUR MELENDEZ
Here’s a call to colleges and universities to consider implementing
restorative practices on their campuses, ensuring fair treatment
of students and staﬀ while minimizing institutional liability, protecting the campus community, and boosting morale. From an associate dean of student aﬀairs who has put these models to work
on his campus. Restorative justice is a collaborative decision-making process that includes victims, oﬀenders, and others who are
seeking to hold oﬀenders accountable by having them (a) accept
and acknowledge responsibility for their oﬀenses, (b) to the best
of their ability, repair the harm they caused to victims and communities, and (c) work to reduce the risk of re-oﬀense by building
positive social ties to the community. David Karp writes in his introduction, “As a student aﬀairs administrator, I have become deeply committed to the concept and practice of restorative justice. I
have experienced how it can work given the very real pressures
among campus conduct administrators to manage high case
loads, ensure fair treatment, minimize institutional liability, protect the campus community, boost morale in a division with high
turnover, and help students learn from their mistakes without creating insurmountable obstacles to their future successes."
Filled with questions, inspiring anecdotes, and guided meditations, Life's Big Questions invites readers and their family and
friends to examine their beliefs about spirituality and learn new
ways to encounter the sacred in daily life. Questions range from
the concept of God, the reason for evil, and the meaning of death,
to the variety of spiritual experiences and existence of miracles.
A fully revised & updated handbook for teachers and administrators on creating just and equitable learning environments for students; building and maintaining healthy relationships; healing
harm and transforming conﬂict. Much more than a response to
harm, restorative justice nurtures relational, interconnected
school cultures. The wisdom embedded within its principles and
practices is being welcomed at a time when exclusionary discipline and zero tolerance policies are recognized as perpetuating
student apathy, disproportionality, and the school-to-prison pipeline. Relying on the wisdom of early proponents of restorative justice, the daily experiences of educators, and the authors’ extensive experience as classroom teachers and researchers, this Little
Book guides the growth of restorative justice in education (RJE) into the future. Incorporating activities, stories, and examples
throughout the book, three major interconnected and equally important aspects of restorative justice in education are explained
and applied: creating just and equitable learning environments;
building and maintaining healthy relationships; healing harm and
transforming conﬂict. Chapters include: The Way We Do Things A
Brief History of Restorative Justice in Education Beliefs and Values
in Restorative Justice in Education Creating just and Equitable
Learning Environments Nurturing Healthy relationships Repairing
Harm and Transforming Conﬂict A Tale of Two Schools: Thoughts
and Sustainability The Little Book of Restorative Justice in Education is a reference that practitioners can turn to repeatedly for
clarity and consistency as they implement restorative justice in educational settings.
"In the tradition of bestselling explainers like The Tipping Point,
[this] book [is] based on cutting edge science that breaks down
the idea of extreme conﬂict--the kind that paralyzes people and
places--and then shows how to escape it"-Since the early 1980s John Paul Lederach has traveled worldwide
as a mediation trainer and conﬂict resolution consultant. Currently the director of the International Conciliation Committee, he has
worked with governments, justice departments, youth programs,
and other groups in Latin America, the Philippines, Cambodia, as
well as Asia and Africa. Lederach blends a special training method
in mediation with a tradition derived from his work in development. Throughout the book, he uses anecdote and pertinent experiences to demonstrate his resolution techniques. With an emphasis on the exchange involved in negotiation, Lederach conveys
the key to successful conﬂict resolution: understanding how to
guide disputants, transform their conﬂicts, and launch a process
that empowers them.
A handbook showing how racial justice and restorative justice can
transform the African American experience in America. The Little
Book of Race and Restorative Justice will inform scholars and practitioners on the subjects of pervasive racial inequity and the healing oﬀered by restorative justice practices. Addressing the intersectionality of race and the US criminal justice system, social activist Fania E. Davis explores how restorative justice has the capacity to disrupt patterns of mass incarceration through eﬀective,
equitable, and transformative approaches. Eager to break the still-pervasive, centuries-long cycles of racial prejudice and trauma
in America, Davis unites the racial justice and restorative justice

movements, aspiring to increase awareness of deep-seated
problems as well as positive action toward change. Davis highlights real restorative justice initiatives that function from a racial
justice perspective; these programs are utilized in schools, justice
systems, and communities, intentionally seeking to ameliorate racial disparities and systemic inequities. She looks at initiatives
that strive to address the historical harms against African Americans throughout the nation. This entry in the Justice and Peacebuilding series is a much needed and long overdue examination
of the issue of race in America as well as a beacon of hope as we
learn to work together to repair damage, change perspectives,
and strive to do better.
Conﬂict in relationships is inevitable. Like electricity, it can turn
on a light, power change, or burn down the house. Over the past
30 years, Keith R Wilson has worked with thousands of people in
his psychotherapy practice. They've all had problems with
conﬂict. Either they stuﬀ their feelings, or they're outwardly angry, or they alternate between the two. However, he believes that
conﬂict can signify the beginning of a real bond, not the end, provided that it's well regulated. With disarming humor and refreshing directness, the author shows how you can manage your
conﬂicts. You'll be a better person and build better relationships if
you do.
101 management theories from the world’s best management
thinkers – the fast, focussed and express route to success. As a
busy manager, you need solutions to everyday work problems
fast. The Little Book of Big Management Theories gives you access to the very best theories and models that every manager
should know and be able to use. Cutting through the waﬄe and
hype, McGrath and Bates concentrate on the theories that really
matter to managers day-to-day. Each theory is covered in two
pages – telling you what it is, how to use it and the questions you
should be asking – so you can immediately apply your new knowledge in the real world. The Little Book of Big Management Theories will ensure you can: Quickly resolve a wide range of practical
management problems Be a better, more decisive manager who
gets the job done Better motivate and inﬂuence your staﬀ, colleagues and stakeholders Improve your standing and demonstrate that you are ready for promotion All you need to know and
how to apply it – in a nutshell.
How can a just peace be built in sites of genocide, massive civil
war, dictatorship, terrorism, and poverty? In Strategies of Peace,
the ﬁrst volume in the Studies in Strategic Peacebuilding series,
ﬁfteen leading scholars propose an imaginative and provocative
approach to peacebuilding. Today the dominant thinking is the
"liberal peace," which stresses cease ﬁres, elections, and short
run peace operations carried out by international institutions,
western states, and local political elites. But the liberal peace is
not enough, the authors argue. A just and sustainable peace requires a far more holistic vision that links together activities, actors, and institutions at all levels. By exploring innovative models
for building lasting peace-a United Nations counter-terrorism policy that also promotes good governance; coordination of the international prosecution of war criminals with local eﬀorts to settle civil wars; increasing the involvement of religious leaders, who have
a unique ability to elicit peace settlements; and many others--the
authors advance a bold new vision for peacebuilding.
Transform the Way Conﬂict Aﬀects Your Love Life Want to bring
more peace into your relationship―and also get back that “spark”
that’s been missing? From bad breath to inﬁdelity, ﬁnd resolution
for issues that cause division. If left unresolved, sources of disconnect can lead to major rifts in a relationship. Authors CrisMarie
Campbell and Susan Clarke bring over twenty years of experience
in family and marriage counseling and relationship coaching to
this book. They cater their advice to romantic relationships and
provide resolution strategies for women and men. Bring back the
“spark” that’s been missing. Passion is essential to relationships,
and equally important across the spectrums of love, sex, and dating. Whether it’s our ﬁrst love or last love, in order for our bond
with our partner to thrive, there needs to be a sense of excitement present. By transforming the way conﬂict aﬀects us, we create a space for the intimate relationship or passionate marriage
we long for to take root and grow. Conﬂict doesn’t have to be a
deal breaker. While arguments with our partner can get tiring,
looking at those disagreements as opportunities to strengthen our
bond rather than weaken it can have a signiﬁcant impact on their
eﬀect. With conﬂict comes the chance to communicate and solve
problems together. This can restore a sense of intimacy and connection with our partner, both emotionally and physically. In The
Beauty of Conﬂict for Couples, you will ﬁnd: • Relatable stories
that shed light on the common struggles of romantic relationships
• Practical tools that oﬀer guidance for addressing conﬂict • A

source of hope for relationships that appear to be fated for failure
If you and your signiﬁcant other have looked for guidance in
books such as Mating in Captivity, The 5 Love Languages, Hold
Me Tight, or Campbell and Clarke’s ﬁrst book, The Beauty of
Conﬂict, then you’ll ﬁnd a further source of resolution in The Beauty of Conﬂict for Couples.
The word "dialogue" suﬀers from over-use, yet its practice is as
transforming and as freshly hopeful as ever. Authors Schirch and
Campt demonstrate dialogue's life and possibilities in this clear
and absorbing manual: "Dialogue allows people in conﬂict to listen to each other, aﬃrm their common ground, and explore their
diﬀerences in a safe environment." Schirch has worked throughout the Southern hemisphere in peacebuilding projects. Campt
has focused on racial and class reconciliation in American cities.
Contributing to our understanding of Ovid, Milton, and more broadly the transmission and transformation of classical traditions, this
book examines the ways in which Milton drew on Ovid's oeuvre,
and argues that Ovid's revision of the past gave Renaissance writers a model for their own transformation of classical works.
This clearly articulated statement oﬀers a hopeful and workable
approach to conﬂict—that eternally beleaguering human situation. John Paul Lederach is internationally recognized for his breakthrough thinking and action related to conﬂict on all levels—person-to-person, factions within communities, warring nations. He
explores why "conﬂict transformation" is more appropriate than
"conﬂict resolution" or "management." But he refuses to be drawn
into impractical idealism. Conﬂict Transformation is an idea with a
deep reach. Its practice, says Lederach, requires "both solutions
and social change." It asks not simply "How do we end something
not desired?", but "How do we end something destructive and
build something desired?" How do we deal with the immediate crisis, as well as the long-term situation? What disciplines make
such thinking and practices possible? A title in The Little Books of
Justice and Peacebuilding Series.
Victim oﬀender dialogues have been developed as a way to hold
oﬀenders accountable to the person they have harmed and to
give victims a voice about how to put things right. It is a way of acknowledging the importance of the relationship, of the connection
which crime creates. Granted, the relationship is a negative one,
but there is a relationship. Amstutz has been a practitioner and a
teacher in the ﬁeld for more than 20 years.
Following the staggering events of September 11, 2001, the Center for Justice and Peacebuilding at Eastern Mennonite University
was asked to help, along with Church World Service, to equip religious and civil leaders for dealing with traumatized communities.
The staﬀ and faculty proposed Strategies for Trauma Awareness
and Resilience (STAR) programs. Now, STAR director, Carolyn Yoder, has shaped the strategies and learnings from those experiences into a book for all who have known terrorism and threatened security. A startlingly helpful approach. A title in The Little
Books of Justice and Peacebuilding Series.
Howard Zehr is the father of Restorative Justice and is known
worldwide for his pioneering work in transforming understandings
of justice. Here he proposes workable principles and practices for
making Restorative Justice possible in this revised and updated
edition of his bestselling, seminal book on the movement. (The
original edition has sold more than 110,000 copies.) Restorative
Justice, with its emphasis on identifying the justice needs of everyone involved in a crime, is a worldwide movement of growing inﬂuence that is helping victims and communities heal, while holding criminals accountable for their actions. This is not soft-on-crime, feel-good philosophy, but rather a concrete eﬀort to
bring justice and healing to everyone involved in a crime. In The
Little Book of Restorative Justice, Zehr ﬁrst explores how restorative justice is diﬀerent from criminal justice. Then, before letting
those appealing observations drift out of reach into theoretical
space, Zehr presents Restorative Justice practices. Zehr undertakes a massive and complex subject and puts it in graspable
from, without reducing or trivializing it. This resource is also suitable for academic classes and workshops, for conferences and
trainings, as well as for the layperson interested in understanding
this innovative and inﬂuential movement.
When conﬂicts become ingrained in communities, people lose
hope. Dialogue is necessary but never suﬃcient, and often actions prove inadequate to produce substantial change. Even
worse, chosen actions create more conﬂict because people have
diﬀerent lived experiences, priorities, and approaches to transformation. So what’s the story? In The Little Book of Transformative
Community Conferencing, David Anderson Hooker oﬀers a hopeful, accessible approach to dialogue that: Integrates several practice approaches including restorative justice, peacebuilding, and
arts Creates welcoming, non-divisive spaces for dialogue Names
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and maps complex conﬂicts, such as racial tensions, religious divisions, environmental issues, and community development as it
narrates simple stories Builds relationships and foundations for
trust needed to support long-term community transformation projects And results in the crafting of hopeful, future-oriented visions
of community that can transform relationships, resource allocation, and structures in service of communities’ preferred narratives. The Little Book Transformative Community Conferencing
will prove valuable and timely to mediators, restorative justice
practitioners, community organizers, as well as leaders of peacebuilding and change eﬀorts. It presents an important, stand-alone
process, an excellent addition to the study and practice of strategic peacebuilding, restorative justice, conﬂict transformation, trauma healing, and community organizing. This book recognizes the
complexity of conﬂict, choosing long-term solutions over inadequate quick ﬁxes. The Transformative Community Conferencing model emerges from the author’s thirty years of practice in contexts
as diverse as South Sudan; Mississippi; Greensboro, North Carolina; Oakland, California; and Nassau, Bahamas.
The four most popular restorative justice books in the Justice &
Peacebuilding series—The Little Book of Restorative Justice: Revised and Updated, The Little Book of Victim Oﬀender Conferencing, The Little Book of Family Group Conferences, and The Little
Book of Circle Processes—in one aﬀordable volume. And now with
a new foreword from Howard Zehr, one of the founders of restorative justice! Restorative justice, with its emphasis on identifying
the justice needs of everyone involved in a crime, is a worldwide
movement of growing inﬂuence that is helping victims and communities heal while holding criminals accountable for their actions. This is not a soft-on-crime, feel-good philosophy, but rather
a concrete eﬀort to bring justice and healing to everyone involved
in a crime. Circle processes draw from the Native American tradition of gathering in a circle to solve problems as a community.
Peacemaking circles are used in neighborhoods, in schools, in the
workplace, and in social services to support victims of all kinds, resolve behavior problems, and create positive climates. Each book
is written by a scholar at the forefront of these movements, making this important reading for classrooms, community leaders,
and anyone involved with conﬂict resolution.
“Emotionally powerful and full of practical advice and resources.”
—PUBLISHERS WEEKLY Reconcile: Conﬂict Transformation for Ordinary Christians,by international mediator John Paul Lederach
serves as a guidebook for Christians seeking a scriptural view of
reconciliation and practical steps for transforming conﬂict. Originally published as The Journey Toward Reconciliation and based
on Lederach’s work in war zones on ﬁve continents, this revised
and updated book tells dramatic stories of what works—and what
doesn’t—in entrenched conﬂicts between individuals and groups.
Lederach leads readers through stories of conﬂict and reconciliation in Scripture, using these stories as anchors for peacemaking
strategies that Christians can put into practice in families and
churches. Lederach, who has written twenty-two books and whose
work has been translated into more than twelve languages, also
oﬀers new lenses through which to view conﬂict, whether congregational conﬂicts or global terrorism. A new section of resources,
created by mediation professionals, professors, and pastors,
oﬀers tools for understanding interpersonal, church, and global
conﬂict, worship resources, books and websites for further study,
and invitations to action in everyday life. Free downloadable
study guide available here.
Restorative justice is gaining acceptance for addressing harm and
crime. Interventions have been developed for a wide range of
wrongdoing. This book considers the use of restorative justice in
response to sexual abuse. Rather than a blueprint or detailing a
speciﬁc set of programs, it is more about mapping possibilities. It
allows people to carefully consider its use in responding to violent
crimes such as sexual abuse. Criminal justice approaches tend to
sideline and re-traumatize victims, and punish oﬀenders to the
detriment of accountability. Alternatively, restorative justice centers on healing for victims, while holding oﬀenders meaningfully
accountable. Criminal justice responses tend to individualize the
problem, and catch marginalized communities, such as ethnic minorities, within its net. Restorative justice recognizes that sexual
abuse is a form of gender-based violence. Community-based practices are needed, sometimes in conjunction with, and sometimes
to counteract, traditional criminal justice responses. This book describes impacts of sexual abuse, and explanations for sexual
oﬀending, demonstrating how restorative justice can create hope
through trauma.
Engaging Practices for Integrating Restorative Justice Principles in
Group Settings As restorative practices spread around the world,
scholars and practitioners have begun to ask very important questions: How should restorative practices be taught? What educational structures and methods are in alignment with restorative values and principles? This book introduces games as an eﬀective
and dynamic tool to teach restorative justice practices. Grounded
in an understanding of restorative pedagogy and experiential
learning strategies, the games included in this book provide a
way for learners to experience and more deeply understand restorative practices while building relationships and improving skills.
Chapters cover topics such as: Introduction to restorative pedagogy and experiential learning How a restorative learning communi-
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ty can be built and strengthened through the use of games and activities How to design games and activities for teaching restorative practices How to design, deliver, and debrief an activity-based learning experience In-depth instructions for games and
activities for building relationships, understanding the restorative
philosophy, and developing skills in practice An ideal handbook
for educators, restorative justice program directors and trainers,
consultants, community group leaders, and anyone else whose
work draws people together to resolve disagreements or address
harm, this book will serve as a catalyst for greater creativity and
philosophical alignment in the teaching of restorative practices
across contexts.
Make workplace conﬂict resolution a game that EVERYBODY wins!
Recent studies show that typical managers devote more than a
quarter of their time to resolving coworker disputes. The Big Book
of Conﬂict-Resolution Games oﬀers a wealth of activities and exercises for groups of any size that let you manage your business (instead of managing personalities). Part of the acclaimed, bestselling Big Books series, this guide oﬀers step-by-step directions
and customizable tools that empower you to heal rifts arising
from ineﬀective communication, cultural/personality clashes, and
other speciﬁc problem areas—before they aﬀect your organization's bottom line. Let The Big Book of Conﬂict-Resolution Games
help you to: Build trust Foster morale Improve processes Overcome diversity issues And more Dozens of physical and verbal activities help create a safe environment for teams to explore several common forms of conﬂict—and their resolution. Inexpensive,
easy-to-implement, and proved eﬀective at Fortune 500 corporations and mom-and-pop businesses alike, the exercises in The Big
Book of Conﬂict-Resolution Games delivers everything you need
to make your workplace more eﬃcient, eﬀective, and engaged.
A thirty-day program for achieving "spiritual puriﬁcation" recommends letting go as the key to happiness and shows readers how
to cast oﬀ the prejudices, preconceptions, and prejudgements
that imprison them. Original. 40,000 ﬁrst printing.
Some subjects seem too hot for a group to discuss sanely. Not necessarily. The Little Book of "Cool Tools for Hot Topics" -- Group
Tools to Facilitate Meetings When Things Are Hot shows how to
help people hear each other when they feel like shouting; how to
focus on the issues at stake rather than having a war of personalities; how to employ actual practices for better understanding (interviews, small-group discussions, role-reversal presentations);
and how to move a group toward making a decision that all can
honestly support. Lead author Ron Kraybill is a professor of
Conﬂict Studies in the Conﬂict Transformation Program at Eastern
Mennonite University, Harrisonburg, Virginia. During the years of
the South African political transition, he trained local, regional,
and national leadership in negotiation and mediation skills and
served as a training advisor to the National Peace Accord. Cool
Tools is rich in anecdotes and practical how-to for any group
faced with tension-ﬁlled decision-making.
“Chad Ford reminds us that humanity lies within all of us, and although conﬂict is everywhere in today's world, we have the tools
we need to overcome obstacles and to thrive. This is a fantastic,
timely book that I highly recommend." —Steve Kerr, Head Coach,
Golden State Warriors Knowing how to transform conﬂict is critical
in both our personal and professional lives. Yet, by and large, we
are terrible at it. The reason, says longtime mediator Chad Ford,
is fear. When conﬂict comes, our instincts are to run or ﬁght. To
transform conﬂict, Ford says we need to turn toward the people
we are in conﬂict with, put down our physical and emotional
weapons, and really love them with the kind of love that leads us
to treat others as fellow human beings, not as objects in our way.
We have to open ourselves up with no guarantee that anyone on
the other side will do the same. While this can feel even more dangerous than conﬂict itself, it allows us to see the humanity of
others so clearly that their needs and desires matter to us as
much as our own. Ford shows dangerous love in action through examples ranging from his work in the Middle East to a deeply moving story about reconciling with his father. He explains why we disconnect from people at the very time we need to be most connected and the predictable patterns of justiﬁcation and escalation that
ensue. Most importantly, he gives us a path to practice dangerous
love in the conﬂicts that matter most to us.
This book is designed as an undergraduate textbook to be used
as a foundation text for peace and conﬂict studies (PACS) programs or for anyone interested in an overview of the ﬁeld of
peace and conﬂict studies. The book provides an introduction to
the ﬁeld balancing theory, research, and practice.
Restorative justice, with its emphasis on identifying the justice
needs of everyone involved in a crime, is helping restore prisoners' sense of humanity while holding them accountable for their
actions. Toews, with years of experience in prison work, shows
how these practices can change prison culture and society. Written for an incarcerated audience, and for all those who work with
people in prison, this book also clearly outlines the experiences
and needs of this under-represented part of our society. A title in
The Little Books of Justice and Peacebuilding Series.
Can community-building begin in a classroom? The authors of this
book believe that by applying restorative justice at school, we can
build a healthier and more just society. With practical applications
and models. Can an overworked teacher possibly turn an unruly in-
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cident with students into an "opportunity for learning, growth, and
community-building"? If restorative justice has been able to salvage lives within the world of criminal behavior, why shouldn't its
principles be applied in school classrooms and cafeterias? And if
our children learn restorative practices early and daily, won't we
be building a healthier, more just society? Two educators answer
yes, yes, and yes in this new addition to The Little Books of Justice
and Peacebuilding series. Amstutz and Mullet oﬀer applications
and models. "Discipline that restores is a process to make things
as right as possible." This Little Book shows how to get there.
The Little Book of Belfast is a compendium of fascinating, obscure, strange and entertaining facts about the city of Belfast past
and present. Funny, fast-paced and fact-packed, here you will ﬁnd
out about Belfast’s trade and industry, crime and punishment, music, literature and sport, architectural heritage, and its famous
(and occasionally infamous) men and women. It covers not only
the famous elements in Belfast’s history but also unusual, little-known facts that could so easily have been forgotten. A reliable
reference book and a quirky guide, this can be dipped into time
and time again to reveal something new about the people, the
heritage and the secrets of this ancient city.
Discover the police-youth dialogue (PYD) as a method to build
trustworthiness, mend relationships, and heal historical harms between black youth and law enforcement. This timely book from
the Justice and Peacebuilding series oﬀers an explanation of the
need for meaningful dialogue between law enforcement and black
youth, a blueprint for implementing police-youth dialogues, best
practices and examples, anecdotes and narratives from participants, diﬀerent models and formats, potholes and limitations, and
tangible tools and action steps for starting a police-youth dialogue
program. Ultimately, the strategies and techniques used in eﬀective police-youth dialogues can bring attention to issues of implicit bias and the impact of toxic stress on marginalized groups, ameliorate tensions between law enforcement oﬃcers and black
youth, and build toward a model of community policing and restorative justice rather than punitive discipline and violence. The Little Book of Police-Youth Dialogue presents readers with relevant
knowledge and research regarding trauma and race in the United
States, strategies for creating a safe space of attentive listening
and mediating genuine connections between police oﬃcers and
black youth, and speciﬁc ways to take action in ameliorating police-youth tensions and promoting healing in their local communities.
In Resolving Conﬂict, beginning readers will learn about all the
ways they can resolve and handle conﬂict in their daily lives. Vibrant, full-color photos and carefully leveled text engage young
readers as they discover how they can build character by resolving conﬂict.
Successful negotiation requires a close understanding of their
partner’s culture, their feelings, habits and values. When planning
to do business with suppliers and other partners in Asia, a thorough preparation is essential to avoid misunderstandings, confrontations and disappointments, and to ensure the mutually desired
success. This book presents a complete communication and negotiation skills program with special focus on negotiation partners
from the diﬀerent regions of the Asian continent. Readers learn to
negotiate the Chinese, the Indian or the Japanese way, and they
learn to understand the ways Asians negotiate. Written by a
cross-border author, both academician and practitioner, with plenty of experience from Eastern and Western cultures, this book is a
valuable resource for anyone relying on business success with
Asian partners.
So we'd all like a more peaceful world—no wars, no poverty, no
more racism, no community disputes, no oﬃce tensions, no marital skirmishes. Lisa Schirch sets forth paths to such realities. In
fact, she points a way to more than the absence of conﬂict. She
foresees justpeace—a sustainable state of aﬀairs because it is a
peace which insists on justice. Schirch singles out four critical actions that must be undertaken if peace is to take root at any level) — 1.) waging conﬂict nonviolently; 2.) reducing direct violence;
3.) transforming relationships; and 4.) building capacity. From
Schirch's 15 years of experience as a peacebuilding consultant in
Africa, Asia, and Latin America. A title in The Little Books of Justice
and Peacebuilding Series.
Our ancestors gathered around a ﬁre in a circle, families gather
around their kitchen tables in circles, and now we are gathering in
circles as communities to solve problems. The practice draws on
the ancient Native American tradition of a talking piece. Peacemaking Circles are used in neighborhoods to provide support for
those harmed by crime and to decide sentences for those who
commit crime, in schools to create positive classroom climates
and resolve behavior problems, in the workplace to deal with
conﬂict, and in social services to develop more organic support
systems for people struggling to get their lives together. A title in
The Little Books of Justice and Peacebuilding Series.
“This rare jewel of practical wisdom shows us how to embody racial healing in truth and kinship.” —Ruth King, author of Mindful of
Race: Transforming Racism from the Inside Out This book introduces purposeful theories, ideas, experiments, guidelines, and intentions, all dedicated to facilitating racial healing and transformation. People of color, relative to white people, fall on the negative
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side of virtually all measurable social indicators. The “living
wound” is seen in the signiﬁcant disparities in average household
wealth, unemployment and poverty rates, infant mortality rates,
access to healthcare and life expectancy, education, housing, and
treatment within, and by, the criminal justice system. Coming to
the Table (CTTT) was born in 2006 when two dozen descendants
from both sides of the system of enslavement gathered together
at Eastern Mennonite University (EMU), in collaboration with the
Center for Justice & Peacebuilding (CJP). Stories were shared and
friendships began. The participants began to envision a more connected and truthful world that would address the unresolved and
persistent eﬀects of the historic institution of slavery. This book
shares Coming to the Table’s vision for the United States—a vision of a just and truthful society that acknowledges and seeks to
heal from the racial wounds of the past. Readers will learn practical skills for better listening; discover tips for building authentic,
accountable relationships; and ﬁnd speciﬁc and varied ideas for
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taking action. Topics discussed include: Trauma Awareness and
Resilience * Restorative Justice * Uncovering History * Making Connections * Circles, Touchstones, and Values * Working Toward
Healing * Taking Action * Liberation and Transformation * Brown
v. Board of Education * Lynching * Connecting with Your Own Story * What Healing Looks Like * Engaging Your Community * and
more
The purpose of this book is to illuminate a theory of youth engagement in restorative justice that seeks to create systems change
for more equitable schools. The authors deﬁne youth engagement
in restorative justice as partnering with young people most impacted by structural injustice as changemakers in all aspects of
restorative practices including community building, healing, and
the transformation of institutions. Based on Adam Fletcher’s version of the Ladder of Youth Engagement, coupled with Barbara
Love’s model of liberatory consciousness and an analysis of youth
engagement in Restorative Justice in three diﬀerent region-
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s—Western Massachusetts, Oakland, and Houston—the authors
provide a theoretical contribution: Youth Engagement in Restorative Justice grounded in liberatory consciousness. In this book
readers will ﬁnd: Comparative case studies from diﬀerent parts of
the country of youth led restorative justice programs. An exploration of the cultural and historical context of each region to situate
the work. Stories from the authors' own lives that provide context
for their interest in the work given their varied racial identities
(White, Black, Latinx, South Asian) and upbringing. Literature review of the language of youth engagement vs. youth leadership/youth organizing/youth participation, along with a new deﬁnition of
youth engagement in restorative justice. Theoretical framing
based on Adam Fletcher’s Ladder of Youth Engagement , which
provides a structure for the book. Exploration of how adults must
combat adultism both individually and systematically as a prerequisite to doing this work. Student narratives. Applications of
the work in the virtual context.

