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C5C - VALENTINA CANTRELL
The ﬁrst casebook covering both international and comparative labor and employment law is characterized by its authorship by proliﬁc, respected scholars, all of whom have taught law outside the United States. A solid conceptual framework compares national laws dealing with individual collective
employment rights, including antidiscrimination law and privacy law, and considers the systems
used to resolve labor and employment disputes in the context of international labor law. A sweeping
coverage of international labor law considers the International Labour Organization, NAFTA and
other bilateral trade agreements that include labor standards, and the European Union. In addition,
The Global Workplace explores transnational corporations' self-regulatory eﬀorts (or codes of conduct,) and the mechanisms for pursuing international labor standards in United States courts. Comparisons are drawn among the laws of the United States, Canada, Mexico, the United Kingdom, Germany, France, China, Japan and India. Exploring the similarities and the diﬀerences among various
approaches to the employment relationship allows students to better understand and evaluate the
approach each country takes, and helps them develop a normative approach to labor and employment law. National legal materials are presented within historical and cultural context. Hallmark features of The Global Workplace: International and Comparative Employment Law: First casebook covering both international and comparative labor and employment law Authorship o proliﬁc, respected
scholars o all of the authors have taught law outside the United States Conceptual framework o compares national laws dealing with individual collective employment rights o including antidiscrimination law and privacy law o considers the systems used to resolve labor and employment disputes in
the context of international labor law Broad coverage of international labor law o International
Labour Organization o NAFTA and other bilateral trade agreements that include labor standards o
the European Union o comparison of the laws of the United States, Canada, Mexico, the United Kingdom, Germany, France, China, Japan and India o transnational corporations' self-regulatory eﬀorts
(or codes of conduct) o mechanisms for pursuing international labor standards in United States
courts Explores the similarities and the diﬀerences among various approaches to the employment relationship o allows students to better understand and evaluate the approach each country takes o
helps develop a normative approach to labor and employment law o national legal materials are contextualized with historical and cultural issues

A stimulating, authoritative account of international employment law written by a leading ﬁgure who
for many years has shaped global policy, striving to implement fairer working conditions worldwide.
We are expertly guided though the context and development of labour law, making this book ideal
for study or research.
Platform work – the matching of the supply of and demand for paid labour through an online platform – often depends on workers who operate in a “grey area” between the archetype of an employee and a self-employed worker. This important book explores the utility of the International Labour
Organization’s existing standards in governing this phenomenon. It indicates that despite their relevance, many standards have little or no impact. The standards apply to the issue but they fail to connect with it. The author shows how three ILO conventions – the Home Work Convention, 1996 (No.
177), the Private Employment Agencies Convention, 1997 (No. 181), and the Domestic Workers Convention, 2011 (No. 189) – can be revitalised to have an impact on the platform work debate. In the
course of the analysis he responds in depth to such questions as the following: What are digital
labour platforms? What does decent work mean? Did the ILO centenary fundamentally change anything? What is the link between private employment services and platform work? How do crowdworkers relate to homeworkers and teleworkers? Are platform workers engaged in domestic work? What
form could a future ILO standard on platform work take? Given that the ILO plans to start discussions
on a potential future standard for platform work in 2022, this book will prove very useful in highlighting the issues and standards that such discussions should consider. Research has shown that the
techniques and tools of the platform economy have spread far beyond gig work, resulting in widespread “gigiﬁcation” and restructuring of workplace behaviours and relationships, jobs, and communities across the world. For this and other reasons, including the book’s detailed analysis of issues
not addressed elsewhere, labour lawyers, in-house counsel, researchers, and policymakers will gain
valuable insight into what decent work in the platform economy would require, thus greatly broadening the discussion on this diﬃcult-to-regulate phenomenon.
The NRC has convened the Committee on Monitoring International Labor Standards to provide expert, science-based advice on monitoring compliance with international labor standards. The committee held a workshop in July 2002 to assess the quality of information and measures of progress towards compliance with international labor standards. This document summarizes the workshop.
Reﬂecting the workshop agenda, this report focuses primarily on the availability and quality of infor-
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mation to measure compliance with four core international labor standards that were identiﬁed in
1998 by the ILO. The goal of this workshop summary is to communicate the key ideas and themes
that emerged from the workshop presentations and discussions.
The editors’ substantive introduction and the specially commissioned chapters in the Handbook explore the emergence of transnational labour law as a ﬁeld, along with its contested contours. The expansion of traditional legal methods, such as treaties, is juxtaposed with the proliferation of contemporary alternatives such as indicators, framework agreements and consumer-led initiatives. Key international and regional institutions are studied for their coverage of such classic topics as freedom
of association, equality, and sectoral labour standard-setting, as well as for the space they provide
for dialogue. The volume underscores transnational labour law’s capacity to build bridges, including
on migration, climate change and development.
This open access book explores the role of the ILO (International Labour Organization) in building
global social governance from multiple and mutually complementary perspectives. It explores the impact of this UN ́s oldest agency, founded in 1919, on the transforming world of work in a global setting, providing insights into the unique history and functions of the ILO as an organization and the
evolution of workers’ rights through international labour standards stemming from its regulatory
mechanism. The book examines the persistent dilemma of balancing the beneﬁts of globalization
with the protection of workers. It critically assesses the challenges that emerge when international
labour standards are implemented and enforced in highly diverse regulatory frameworks in international, regional, national and local contexts. The book also identiﬁes feasible ways to achieve more
inclusive labour protection, putting into perspective the tension between the economic and the social in the ILO’s second century of operation. It includes reﬂections on the work of the ILO World Commission on the Social Dimension of Globalisation by Tarja Halonen, who as President of Finland cochaired the Commission with Benjamin William Mkapa, President of Tanzania. Written by distinguished experts and scholars in the ﬁelds of international labour law and international law, the book
provides an insightful and in-depth analysis of the role of the ILO as an international organization devoted to decent work and social justice. It also sheds light on tripartism and its particular role in the
work of the ILO, examining the challenges that a profoundly changing working life presents in terms
of labour protection and social justice, and examining the transnational dimension of labour law.
Lastly, the book includes a postscript by Nobel economics laureate Professor Joseph E. Stiglitz.
With the forces of globalization as a backdrop, this casebook develops labor and employment law in
the context of the national laws of nine countries important to the global economy - the US, Canada,
Mexico, UK, Germany, France, China, Japan and India. These national jurisdictions are highlighted by
considering international labor standards promulgated by the International Labor Organization as
well as the rulings and standards that emerge from two very diﬀerent regional trade arrangements the labor side accord to NAFTA and the European Union. Across all these diﬀerent sources of law,
this book considers the law of individual employment, collective labor law dealing with unionization
as well as the laws against discrimination, the laws protecting privacy and the systems used to resolve labor and employment disputes. This is the ﬁrst set of law school course materials in English
covering international and comparative employment and labor law.
Labour standards have long been upheld by the ILO as an essential pillar of development and peace
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at the national and international levels. Respect for fundamental rights at work is at the core of the
ILO's decent work strategy. This important new book oﬀers valuable insight on the content and application of the ILO's fundamental international labour standards and related standards. These fundamental standards--on freedom of association, collective bargaining, the abolition of forced and compulsory labour, equality of opportunity and treatment, and the protection of children and young people--form the basis of the ILO's Declaration on Fundamental Principles and Rights at Work and its Follow-up, 1998. The book oﬀers a detailed description of the relevant Conventions and their principles,
along with speciﬁc problems encountered in their application at a national level. Together, the information in this volume provides a thoughtful overview which can provide the basis for an ever more
practical and fuller application of fundamental human rights worldwide. A crucial resource for labour
authorities, lawyers, practitioners, and employers' and workers' organizations.
The International Labour Organization was created in 1919, as part of the Treaty of Versailles that
ended the First World War, to reﬂect the belief that universal and lasting peace can be accomplished
only if it is based on social justice. As the oldest organisation in the UN system, approaching its
100th anniversary in 2019, the ILO faces unprecedented strains and challenges. Since before the
ﬁnancial crisis, the global economy has tested the limits of a regulatory regime which was conceived
in 1919. The organisation's founders only entrusted it with balancing social progress with the constraints of an interconnected open economy, but gambled almost entirely on tools of persuasion to ensure that this would happen. Whether that gamble is still capable of paying-oﬀ is the subject of this
book, by a former ILO insider with an unrivalled knowledge of its work. The book forms part of a
broader inquiry into the relevance of founding institutional principles to today's context, and strives
to show that the bet made on persuasion may yet pay oﬀ. In part, the text argues that there may be
little alternative anyway, showing that the pathways to more binding solutions are fraught with
diﬃculty. It also shows the ILO's considerable future potential for promoting eﬀective, universal regulations by extending its tools of persuasion in as yet insuﬃciently explored directions. Starting with
an examination of how the organisation's institutional context diﬀers from 93 years ago, the author
goes on to evaluate the prospects of numerous proposals put forward today, including the
trade/labour linkage, but going beyond this. As a case study in how strategic choices can be made
under legal, social and institutional constraints, the book should be valuable not only to those with
an interest in the ILO, but to anyone who studies international organisation, labour law, law and society or political economy.
Studies in Employment and Social Policy Volume 56 Digitalization, far from being solely a technological issue, has broad implications in the social, labour, and economic spheres. It leads to dangers as
well as to new chances for the workforce, and thus labour law must develop eﬀective ways to both
protect workers and allow them to proﬁt from new technological developments. The most thorough
book of its kind, this collection of expert essays provides an abundance of well-thought-out material
for understanding the consequences of digitalization for the labour market and industrial relations.
Recognizing that only an international perspective can make it possible to face the challenges of the
present (and the future), renowned authorities from the International Labour Organization and the International Society for Labour and Social Security Law, as well as outstanding labour law professors,
examine in depth such salient issues as the following: transformation of production systems; the
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spread of artiﬁcial intelligence; precariousness and exploitation in the gig economy; lessons learned
from COVID-19; employment status of platform workers; new cross-border issues; rights to trade
union association and collective bargaining; role of the State in the new digital labour market; and
blurred lines between work and private life. Thanks to the international team of contributors, the issues are dealt with from a variety of overlapping perspectives and points of view, combining aspects
of labour law, commercial law, corporate governance, and international law. Highlighting the need to
adapt, especially through the right to training, work, and professionalism with respect to the new
technological landscape, the book draws on legislative, judicial, and theoretical initiatives suggesting
ways of responding positively to the requests for protection that arise in the new forms of production. A uniquely valuable tool for study and reﬂection for policymakers and academics, the book is also sure to be valued by entrepreneurs, managers, consultants, corporate lawyers, judges, human
rights experts, and trade unionists who are interested in the issues of labour, industrial relations,
and social rights in European and international contexts.
Labor lawyer Paul Weiler examines the social and economic changes that have profoundly altered
the legal framework of the employment relationship. He not only discusses a wide range of issues,
from wrongful dismissal to mandatory drug testing and pay equity, but he also develops a blueprint
for the reconstruction of the law of the workplace, especially designed to give American workers
more eﬀective representation.
The gig economy, precarious work, and nonstandard employment have forced labor law scholars to
rethink their discipline. Classical remedies for unequal power, capabilities approaches, "third way"
market regulation, and laissez-faire all now vie for attention - at least in English. Despite a deep history of labor activism, Latin American scholarship has had scant presence in these debates. This
book introduces to an English-language audience another approach: principled labor law, based on
Latin American perspectives, using a jurisprudential method focused on worker protection. The authors apply this methodology to the least likely case of labor-protective jurisprudence in the industrialized world: the United States. In doing so, Gamonal and Rosado focus on the Thirteenth Amendment as a labor-protective constitutional provision, the National Labor Relations Act, and the Fair Labor Standards Act. This book shows how principled labor law can provide a clear and simple method
for consistent, labor-protective jurisprudence in the United States and beyond.
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speciﬁc EA countries (comparing global approaches with the speciﬁc laws of each country on four
common agenda items: regulatory administration, workers' rights, trade unions, and dispute resolution). The book should be of interest not only to lawyers, students, human resource personnel, and
government oﬃcials, but also to business investors, managers, and members of the public interested in the growing phenomenon of changing labor laws and societies in China, South Korea, and Japan.
This timely volume provides a selection of seminal articles that analyze and debate current key topics in the ﬁeld of international labour law. In particular, the collection focuses on the central role of
the International Labour Organization (ILO) in th
Despite the growing global consensus regarding the need to ensure minimal labour standards, such
as adequate safety and health conditions, freedom of association, and the prohibition of child labour,
millions of workers across the world continue to work in horriﬁc conditions. Who should be held responsible, both morally and legally, for protecting workers' rights? What moral and legal obligations
should individuals and institutions bear towards foreign workers in their countries? Is there any
democratic way to generate, regulate, and enforce labour standards in a global labour market? This
book addresses these questions by taking a fresh look at the normative assumptions underlying existing and proposed international labour regulations. By focusing on international labour as a particular sphere of justice, it seeks to advance both the contemporary philosophical debate on global justice and the legal scholarship on international labour.
This ILO ﬂagship report examines the evolution of real wages around the world, giving a unique picture of wage trends globally and by region. The 2020-21 edition analyses the relationship of minimum wages and inequality, as well as the wage impacts of the COVID-19 crisis. The 2020-21 edition
also reviews minimum wage systems across the world and identiﬁes the conditions under which minimum wages can reduce inequality. The report presents comprehensive data on levels of minimum
wages, their eﬀectiveness, and the number and characteristics of workers paid at or below the minimum. The report highlights how adequate minimum wages, statutory or negotiated, can play a key
role in a human-centred recovery from the crisis
This new report provides a framework within which to assess compliance with core international labor standards and succeeds in taking an enormous step toward interpreting all relevant information
into one central database. At the request of the Bureau of International Labor Aﬀairs at the U.S. Department of Labor, the National Research Council's Committee on Monitoring International Labor
Standards was charged with identifying relevant and useful sources of country-level data, assessing
the quality of such data, identifying innovative measures to monitor compliance, exploring the relationship between labor standards and human capital, and making recommendations on reporting
procedures to monitor compliance. The result of the committee's work is in two partsâ€"this report
and a database structure. Together, they oﬀer a ﬁrst step toward the goal of providing an empirical
foundation to monitor compliance with core labor standards. The report provides a comprehensive
review of extant data sources, with emphasis on their relevance to deﬁned labor standards, their utility to decision makers in charge of assessing or monitoring compliance, and the cautions necessary
to understand and use the quantitative information.
The renowned international labour law scholars contributing to this incomparable volume use the

With the spread of the COVID-19 pandemic, many in the world's workforce have shifted to homeworking, thereby joining the hundreds of millions of workers who have already been working from
home for decades. This report seeks to improve understanding of home work as well as to oﬀer policy guidance that can pave the way to decent work for homeworkers both old and new
This book deals with international labor and employment law in the East Asia Region (EA), particularly dealing with China, South Korea, and Japan. It explores and explains the eﬀects of globalization
and discusses the role of international lawyers, business personnel, and human resource directors
who are knowledgeable, culturally sensitive, and understand the issues that can arise when dealing
in EA trade and investment. The text and readings (from area experts) are organized and written to
provide the reader with, ﬁrst, a broad understanding and insight into the global dimensions of the
fast-emerging area of labor and employment issues (e.g., global legal standards and their interplay
with domestic and foreign laws); and second, to show how these laws and approaches play out in
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term ‘game changers’ to refer to evolutions, concepts, ideas and challenges that are having, or have
had, major impacts on how we must understand and approach labour law in today’s global economy.
The volume derives from an international conference organized by the Institute for Labour Law at
the University of Leuven, Belgium in November 2017. This initiative is pursued in the spirit and with
the methods of the late Emeritus Professor Roger Blanpain (1932–2016), a great reformer who continuously searched for key challenges in the world of work and looked as far as possible into the future, engaging in critical reﬂection and rethinking the design of labour law. While seeking to identify
the main game changers, the authors explore new pathways and answers which may help to understand and shape the future of work. This is the 100th of Kluwer’s Bulletin of Comparative Labour Relations, a series Professor Blanpain launched nearly ﬁfty years ago. The contributors address, and
reﬂect on, such vital issues and topics as the following: – the ‘gig’ economy; – core labour law values; – freedom of association; – non-standard employment; – the rise of the service sector; – employment and self-employment; – the European Pillar of Social Rights; – app-based work; – algorithms as
controls in the workplace; – collective bargaining rights and the right to strike; – the role of temporary employment agencies; and – termination of the employment relationship. There are also
chapters devoted to speciﬁc issues in France, Italy, the United Kingdom, Estonia, China and the United States. Roger Blanpain consistently reminded us that labour relations are power relations. Although this book shows that the power balance is tipped towards employers in today’s world, what
is nevertheless very clear is that labour law can play a crucial role in re-enlivening equitable outcomes, fairness, decent work and social justice in our contemporary and future societies, and that
academia can help to understand, guide and shape that future. For this reason, this book will be invaluable to professionals in labour relations, whether in the academic, policy or legal communities.
This book examines the labour standards provisions in a number of Regional and Bilateral Trade
Agreements, and assesses the potential of using the relevant clauses in these trade agreements as
a benchmark for a multilateral approach. Based on the lessons learned from the Regional model, the
book proposes a Global Labour and Trade Framework Agreement (GLTFA) combined with a joint
ILO/WTO enforcement mechanism to resolve the contentious issue of the link between the CLS and
international trade. The history of the linkage between the Core Labour Standards (CLS) and international trade dates back roughly 150 years, and has recently become one of the most vexing issues
facing policy-makers. At the heart of the debate is the question whether or not trade sanctions
should be imposed on countries that do not respect the CLS as embodied in multilateral conventions
administered by the International Labour Organization (ILO). Concretely, this would entail inserting a
social clause in the World Trade Organization (WTO) rules, and would trigger the imposition of sanctions on those countries that do not adhere to the CLS.
Labour law has traditionally aimed to protect the employee under a hierarchy built on constitutional
provisions, statutory law, collective agreements at various levels, and the employment contract, in
that order. However, in employment regulation in recent years, ‘ﬂexibility’ has come to dominate
the world of work – a set of policies that reshuﬄe the relationship among the fundamental pillars of
labour law and inevitably lead to degrading the protection of employees. This book, the ﬁrst-ever to
consider the sources of labour law from a comparative perspective, details the ways in which the traditional hierarchy of sources has been altered, presenting an international view on major cross-cutt-
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ing issues followed by ﬁfteen country reports. The authors’ analysis of the changing hierarchy of
labour law sources in the light of recent trends includes such elements as the following: the constitutional dimension of labour rights; the normative intervention by the State; the regulatory function of
collective bargaining and agreements; the hierarchical organization of labour law sources and the
‘principle of favour’; the role played by case law in both common law and civil law countries; the impact of the European Economic Governance; decentralization of collective bargaining; employment
conditions as key components of global competitive strategies; statutory schemes that allow employees to sign away their rights. National reports – Australia, Brazil, China, Denmark, France, Germany,
Hungary, Italy, Poland, Russia, Spain, Sweden, South Africa, the United Kingdom and the United
States – describe the structure of labour law regulations in each legal system with emphasis on the
current state of aﬀairs. The authors, all distinguished labour law scholars in their countries, thus collectively provide a thorough and comprehensive commentary on labour law regulation and recent
tendencies in national labour laws in various corners of the globe. With its deﬁnitive analysis of such
crucial matters as the decentralization of collective bargaining and how individual employment contracts can deviate from collective agreements and statutory law, and its comparison of representative national labour law systems, this highly informative book will prove of inestimable value to all
professionals concerned with employment relations, labour disputes, or labour market policy, especially in the context of multinational workforces.
Are eﬀorts to protect workers' rights compatible with the forces of globalization? How can minimum
standards designed to protect labour rights be implemented in a world in which national labour law
is more and more at the mercy of international forces beyond its control? And does it makeany diﬀerence if we see rights such as the right to freedom of association, to non-discrimination in the workplace, to freedom from child labour, and to safe and healthy working conditions in terms of international human rights law? Or are they more appropriately seen as 'principles' to bepromoted as and
where appropriate?The contributors to this volume argue that international agreements and institutions are of central importance if labour rights are to be protected in a globalized economy. But the
report cards they give to the World Trade Organization, the European Union, NAFTA, and the Free
Trade Agreement of theAmericas are generally very critical. While there is a strong rhetorical commitment to labour rights, at least on the part of the US and the EU, the substance of what has been
achieved to date is hardly impressive. The role of the International Labour Organization is central
and the authorsexplore some of the options that are open to governments, civil society, and the
labour movement in the years ahead.
This book is the ﬁrst comprehensive account of the International Labour Organization’s 100-year history. At its heart is the concept of global social policy, which encompasses not only social policy in
its national and international dimensions, but also development policy, world trade, international migration and human rights. The book focuses on the ILO’s roles as a key player in debates on poverty,
social justice, wealth distribution and social mobility subjects and as a global forum for addressing these issues. The study puts in perspective the manifold ways in which the ILO has helped structure these debates and has made – through its standard-setting, technical cooperation and myriad other activities – practical contributions to the world of work and to global social policy.
Adelle Blackett tells the story behind the International Labour Organization's (ILO) Decent Work for
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Domestic Workers Convention No. 189, and its accompanying Recommendation No. 201 which in
2011 created the ﬁrst comprehensive international standards to extend fundamental protections
and rights to the millions of domestic workers laboring in other peoples' homes throughout the
world. As the principal legal architect, Blackett is able to take us behind the scenes to show us how
Convention No. 189 transgresses the everyday law of the household workplace to embrace domestic
workers' human rights claim to be both workers like any other, and workers like no other. In doing
so, she discusses the importance of understanding historical forms of invisibility, recognizes the inﬂuence of the domestic workers themselves, and weaves in poignant experiences, infusing the discussion of laws and standards with intimate examples and sophisticated analyses. Looking to the future, she ponders how international institutions such as the ILO will address labor market informality
alongside national and regional law reform. Regardless of what comes next, Everyday Transgressions establishes that domestic workers' victory is a victory for the ILO and for all those who struggle
for an inclusive, transnational vision of labor law, rooted in social justice.
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and the contribution of the International Labour Organization, and assesses the success of the European experiment with continental employment standards. It explores the prospects for hemispheric
co-operation on labour standards in the Americas, and deals with the impact of international labour
standards on the rights of women and migrant workers. As the nature and organization of work
around the world is being decisively transformed, new regional and international institutions are
emerging that may provide the platform for new labour standards, and for protecting existing ones.
This text was prepared as a monograph for the International Encyclopaedia for Labour Law and Industrial Relations. It is based on a more detailed work which appeared in French in 1970 and in Spanish in 1977. The material was brought up to date and recast to correspond to the type of monographs con tained in the Encyclopaedia, which were aimed at providing concise, but reasonably detailed information and analysis of national laws and practice. Thus indications concerning the historical background, important as they may be in the present case, as well as the discussion of a number
of theoretical questions, have had to be considerably reduced. However, detailed, up-to date information is provided on the system of international labour standards and on the substantive provisions of the most important of these international instruments. As part of the Encyclopaedia for
Labour Law and Industrial Relations, the present study will most probably reach those engaged in research in the ﬁeld of labour law, as well as many employers' organisations and a large section of the
trade union movement. However, it has been considered useful to publish the study also in book
form to facilitate its use in wider circles such as university teachers and students, diplomats, politicians, international lawyers, and those engaged in daily trade union activities. Table of Contents List
of Abbreviations 15 Introduction 17 CHAPTER I. HISTORICAL AND GENERAL BACKGROUND 17 § 1.
Deﬁnition 17 §2. Historical development 17 §3.

This book deals with international labor and employment law in the East Asia Region (EA), particularly dealing with China, South Korea and Japan. It explores and explains the eﬀects of globalization
and discusses the role played by international labor law as it aﬀects lawyers, business, labor, labor
unions and human resource management, and the labor issues that can arise in dealing in EA trade
and investment. The text, and the readings (from area experts), are organized and written to provide the reader with, ﬁrst, a broad understanding and insight into the global dimensions of the fast-emerging area of labor and employment issues (e.g., global legal standards and their interplay with
domestic and foreign laws); and second, to show how these laws and approaches play out in speciﬁc
EA countries (comparing global approaches with the speciﬁc laws of each country on four common
agenda items: regulatory administration, workers' rights, trade unions and dispute resolution).
Labour law is widely considered to be in crisis by scholars of the ﬁeld. This crisis has an obvious external dimension - labour law is attacked for impeding eﬃciency, ﬂexibility, and development; viliﬁed for reducing employment and for favouring already well placed employees over less fortunate
ones; and discredited for failing to cover the most vulnerable workers and workers in the "informal
sector". These are just some of the external challenges to labour law. There is also an internal challenge, as labour lawyers themselves increasingly question whether their discipline is conceptually coherent, relevant to the new empirical realities of the world of work, and normatively salient in the
world as we now know it. This book responds to such fundamental challenges by asking the most fundamental questions: What is labour law for? How can it be justiﬁed? And what are the normative
premises on which reforms should be based? There has been growing interest in such questions in
recent years. In this volume the contributors seek to take this body of scholarship seriously and also
to move it forward. Its aim is to provide, if not answers which satisfy everyone, intellectually nourishing food for thought for those interested in understanding, explaining and interpreting labour laws whether they are scholars, practitioners, judges, policy-makers, or workers and employers.
How are national and international labour laws responding to the challenge of globalization as it reshapes the workplaces of the world? This collection of essays by leading legal scholars and lawyers
from Europe and the Americas was ﬁrst published in 2006. It addresses the implications of globalization for the legal regulation of the workplace. It examines the role of international labour standards

Abstract.
Whether or not we ever attain universal social justice, there can be little doubt that the international
community has set meaningful standards, and that signiﬁcant progress has been made over the last
century. The leading standard-setter throughout this period has been the International Labour Organisation (ILO), with its nearly 200 conventions on labour law and social security law. Yet it is often
asked: how eﬀective are these standards? Do any lLO Member States actually oﬀer (to quote the
Philadelphia Declaration of the ILO Conference of 1944) social security measures to provide a basic
income to all in need of such protection and comprehensive medical care? Perhaps not, but some
come close, thanks to the application of ILO standards. This much-needed volume is the ﬁrst detailed analysis of the legal meaning of ILO conventions within the ratifying Member States. In unprecedented depth a panel of distinguished authorities explores the role of ILO conventions in preparing and amending national legislation, in parliamentary debate, and in national case law. For comparative purposes, ﬁve countries the United Kingdom, France, Germany, Spain, and the Netherlands-are studied in depth. Among the points of discussion that arise are the following: the social dumping¿ that results from distortion of competition;the lLO's supervision procedures;protection of international migrant workers;temporary exceptions for developing countries; andthe possibility of rnodernising texts of older conventions. A useful annex reprints the texts of the ILO Constitution and the
so-called up-to-date conventions pertaining to social security which are currently being promoted for
ratiﬁcation by the ILO. At a time when the very meaning of such terms as work and social security is
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being challenged by prevailing economic and political forces, this full-scale reappraisal of a body of
international law that, although soft, has had a pronounced positive eﬀect on the progress of social
justice is to be welcomed. It is well worth the close attention of government policymakers and regulators, company lawyers, and interested academics everywhere.
This report provides a picture of where we stand and what we have learned so far about maternity
and paternity rights across the world. It oﬀers a rich international comparative analysis of law and
practice relating to maternity protection at work in 185 countries and territories, comprising leave,
cash beneﬁts, employment protection and non-discrimination, health protection, breastfeeding arrangements at work and childcare. Expanding on previous editions, it is based on an extensive set of
new legal and statistical indicators, including coverage in law and in practice of paid maternity leave
as well as statutory provision of paternity and parental leave and their evolution over the last 20
years. The report also takes account of the recent economic crisis and austerity measures. It shows
how well national laws and practice conform to the ILO Maternity Protection Convention, 2000 (No.
183), its accompanying Recommendation (No. 191) and the Workers with Family Responsibilities
Convention, 1981 (No. 156), and oﬀers guidance on policy design and implementation. This report
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shows that a majority of countries have established legislation to protect and support maternity and
paternity at work, even if those provisions do not always meet the ILO standards. One of the persistent challenges is the eﬀective implementation of legislation, to ensure that all workers are able to
beneﬁt from these essential labour rights.
This publication gives an overview of all key aspects of German labour and employment law as well
as adjoining ﬁelds. Legal professionals with expert knowledge and many years of experience explain
the legal basis of these aspects of German law, point out typical practical problems and suggest solutions to those problems. In addition, examples are given on how to best manage legal pitfalls to minimize risks. This book translates employment and labour law for foreign in-house counsels and human resources managers at international companies and provides a clear understanding of the complex legal regulations in Germany. All three editors of the book, Dr. Jens Kirchner, Pascal R. Kremp
and Michael Magotsch, are key legal professionals working at the Frankfurt oﬃce of DLA Piper, one
of the largest legal services providers in the world (www.dlapiper.com), with national and multinational clients. Their experience includes the management of cross-border restructurings, outsourcing
and transfer of undertaking measures, as well as the management of national and multi-jurisdictional merger and acquisitions projects, including post-merger integration processes.
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